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R ftriTt RRT vjTW 'fri ^ f^.p toK ■? n»f> 

RrFwjff <TT F 1 T>I, I 
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TliE GAZETTE OF INDL\ : EXTRAORDINARY 


(nr) rl-i, n»f 3 , 

nifr nr> inrw 5^ (Pr^fw, sfrtrftt wft) fwf»m*r *r 
fVi9- ( I 

(f) mM ^ vr nn^rrd 1 

m rr^Ji 

m »pir ^ Ppwn % irp<TT< ?ft vf 

PiPwjff snrtJR ^ ,f5p^^ ^t* i ^rg^r WJfT!T ipifnT^ jnJr 1 

(f) "ntwt" ?r ?trn 4 nrrrr Ir 11 

(^) "'Tftm wrt«ff''-& whirl ^r ihPwr ^ ft 
wiPw wtRiw f I •, ■ 

* 

( 1 ) whrft vt tTst qr li>fl tffr nl Jrrrwf jfr nnt wl- 

nrft ^ nw ft ITT *T ft ^rPpT rntm Kmrrwff irr^iff "im 
wNt^I ?t nwi 'rPr nr <11^1 % 1 

(2) whrfl "w 5?r m- 3^ JIT tflitwr jw jit iflftnl 3^ 

sftr ^ wfirtO IT 34 ^ nrfVw ft »tftr*r ^ jti 

<ft whf^t it ni«w Sf Jift I *fk wif'tff m wl- 

nr?l BTtr 'ffwr in fipn iin ft ^n^t irTfim ^iff | 1 • 

(3) nwf ift< »!tfVr hnw tw jit ?t 

ft nr wfnr^l ^ <rf?r nr ii^ fnrtr ft m wf^rl it 34 

nrfira ft 1 • ^ 

( 3 O ''fVerfriT iTTramor” ?r nrinit Pr^fjw rnhw^t, wrr 
h wmi <Tti ^ inhifl (Pn^^ttw, sftnpr’nrftr) wif^ Wimir %. 
■ n?n fttirffiiT t I H’ 

A 

3. nrnrwr: 

( 1 ) W<ft wm 4 HT^ir inf-irfljirt j . 

W w=3^ MfiiPm f win? Twfi5fr>ftiV 

(fl) inil 4 34 fwwft ^pfi fW) ' 

{ft) utf ^1 wit n VSt iTiftr'fttJ^ irtfw^ n 4 4fwi 

f ff t 

( 3 ) irtf ift iof=ii'^t *mnTr urnf % fVTfy H wrir 
nr nnn nTa'iri’^f w srtfti unn wriifthi"'wT if ’n’nnr 
*rttt nfWiiift ^ njjnrr in4 ir^r wr fir mj nr^t ^mri'6 
, "uhift ^ fWtff % unf irhr sfk wr il% 

% nrfln wif it^( ft it ft ^ 

Ptrhn ifi 4 sii’fl m P'iir ft^rr spr^srff fnfisff ntm 

ww wmfificii n ft ft irrf 4i iriTPrr % TnTf’PrJffvl’ fbrhn 
jte nmr in 4ft ft»ft I 

( 3 ) ^i!>{.*fl irtf^ ft Tf 1 fVr W 2 it’it | 4 itmt 

fWfir nr rr^w ift iftw ijt bijist ^ 4 fwfl wifl nr iff 
4 nn4 nftnTlf-'mwf.iit PiJiPrrf ii4 infm 4 Afr 

I 

( 4 ) iftf ft winrft ft W-i ipr m trirt fPrr if gi 
WiMf IT >«ifT 4 ftrrm rrwrEr inhrft fh: ntf 4 it ifr ^ 
wfl 4 nn4 nr it nri- %4t wiftm 4 finf% 
ft nn^ nnit ■% 'jV n^iw 4 "rf iirft srrciT wrTrfv 3 ^ 1 

ni’^ lift iftpwr ift <nif 4 it 3 «ft bt whrft 4 
finfft ft fii^i ft 4 Vt tr*iw ift 3ifiif4 i n?^ ift ft (ft 


fn Pth ift whrft w*!!! i4 ir^ir sfk if 
wiPm npft nr^jft mw^ % w*im ift nm mft fWt 1 

(5) fir 4 t 4 t whrft i 4 4 itin it *nfln?r fir 4 t wnft 4 
imr i 7 r 4 ft nt ^ ini 4 t ^ it i^tti ^ 4 n^ 

IT%J I 

(e) frrf nxr n nw 4 niff iP itihm 4 fwft 4t 
wfnrft ift fire ift irrit nrr^n 1 

(7) irfirft arrt trrfiiT wstnrfipff 4 »rri 4 nT nr nriw 
nr nitsr i^n 4 nrit Rnfir nr 14 ^ irTfiifif 4 ^rrmr 
unfimiT % I 

( 8 ) WTt iWr intirft irnji 4 i?ri Tirnrwn tm itit 
e^ttit urn IT firrorr fipir wm tft ^4 m irnw iff fiim 4 
iffTi i 4 firfirr -rr 4 nrm m iirftir mr ^nr i 
ffnmr ittf It ^ IT w^iiwfinr wfiTf ift nniit 1 

4- ITITOT: 

■jnnn ift iftiPiT 4 finr fi; 4 t nfir^ inTi PrRfifluT 
fTirjpiiff iftjtiirr nfit onSit :-- 

(1) qti nfinr 4 fiJTttti'l »if 4 i, 14 flir; itf, W nrfii 
iT it 4 4 itnnft, im it 'itft i 

( 2) 3 ;*r 4 44 iT 44 it iH 4t inr^ft wrr^^fftliir 1 

(3) wfnftt Jrrr wfiir »rV ttiit 4 ii 4 mnift nnwfr 
4 t 2 b 4 ntrft wnfir imr ^jwft (m; 4 fi^ ipi im 4 riit 
irt 4 nrrft ^4t iwfir hnw, wtiTit irfti 3 ^ 1 ? ffnre iff 
4 nwiT wfi I 

, (4) fi^iPfn 4 t nm it 4 it iiTffi--iTi 4 fii 4 r 4 nniT nri 

nr^, Ptit w iti, *n?nt, lefnr ii fi^ 4 it it ipi % 4 t 
1144 4 145 ^nnj ft ft I 

(5) iti irffit ^fiawN; irfi imr 1 

(e) ’144 4 ni nfninfrir fwftft Jiptififf artr ^iiii 
niiirff w «44 it wi fipift 4 mn im J^inrr gwim it man 
ir ’4 IT I 

(7) firiT irfh: ^iftrft nr 4 ^t i 4 if ^ 4 4 t 
ffinrt, lofii Hi- nmt^ iriTiff ^nr ^ftrr nr iRftiiriir 
®iTiir f 44 i 4 t 4 t ^rfijr it i 

(s) f4Ti_ 4 t 4 nr iifnirii nPifi it 

( 9 ) jpTi ift-g4wr ir ini fi^nn 45TTTirfr famiT firri?' 
in' Iff iiT4i ir i;m ' n'ltt imr 4t ir44«T f 1 

(10) iti ift finft irPi vt i^r irT 4 h 

(n) <fti nin 4 itir ir irpn nrfii finft ’ft ^TWr 
5 iirrif ift ?■•■ 'St it im 5:4 it i 

(12) iiS npm 4 IT tIwitt 4 irifiji wi wiff 4 
qrinifTnf % kPhptt'ii ir nfiifii m nftw nr iiiTiiftft 4 

IT I 

( 13 ) itt nri 4 4 nnr i 444 it 

( h) it^ 414 Fna nift it ^iin irri it, i 

(15) 4 «i 5 T ift 441FT 4 iftr iti ntm 4 '?i ift r 

ntiT I 

(is) <n 4 T 4 Rtn 4 tir i 
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«PT ri'Jmr: 

- — _ • -•’— -— 


(17) iiirt tt'mtfV ^ Mit ^arT'trifSrir 

?nfim i{t <ft >»nif ir^ "n; i 

(18) <»fr 3r»i^ f^r Ml' iT^iTr?T 

'T? I 

(19) ^iwT ?r M wft^, KfOTR mft 

<1 jtt Ti I 

(20) 31'^ WTT?^ ?mT tPprWT ?fr wf 'TT 

(21) Mr iiinf ifV '1?^ nT !?7iT iiTT^ aft?: 

31^ ^ TT 

ftMt; ■3^tTn ^tr^Tt irifM .fftT; 'ix | sA-^ x ft: 

5, i^rifirT %Wr & : 

(1) 'rfV ftvEft trftm in nmrfir^?! % JtrrniT 

^ ni^TKn ijT 5^^cr ht g;nf nr ntftrr ^<t ?r mft 

^nif ipw I sr^qisr ^ tx ^ ^rrf^tr i 

(2) nsim ifca'-r afn; ?r nfn^iTTxsROT 

nftnpT^t Mfr ^ % ftxr otht iM T^'sfl 

lEf^vrw M Mt nftf tft fi:%ftiT'Tirn?'r 

it ^ nijf ^ «rtt ?fi ffrj ?rer tmr Mr »ft iinT^ 
im Win BTnfirifr ^ wft wm 8 T»t it wirr ftxft 
*i»ir »iTft?r iir wm tr 5 ® 'tfV ftranrr 1 

■nrg im <iflT irnm wur iftnw 3 ')ftfx'’T ■ nrfiiftii^r, 
ifmT?<rfr- wrr sr®ftr irr t <ft ^fft in^rftnr 

11 

Tf 

0 .’ iW/WTTT nfr isrT^fmT..: 

ftr^ft rrtt TitMt im fw> *it Wq-T yt wifsrfrw 
% Hnir WTT #xnft nr w^r wr ?t wm ft:# wi «itPw % 
WT tr iM ^ S 18 IW ^ im ninrT ftxft # nr^Miw wn 
wwT Sit if ^srr wx MiftrM it t nr itiT 

wrir^wirr: 

(1) ftrurif fiR# wi WXT ftwfw iftftr wnr 

^:»stii w^ttt: nr 'muT wnrTx, #rf wnr tnn #■ 

VTxnrJ ftnft: ftnftrr m^wr ' 

qx^ ftftm-i ^ MnlnniT (3) n ftftmtftrt ft# # 
TitnT# % irm if # ft#Y wnrx #r qrr ^ nt ftfWft 
it ft# nTn ip #?r ^ qrrrnrftiff # tmr wfl # ^r 

% wnT gtrTx ^ nM if w^r ^n'r ftnrc 

nvx T# ^ Pnrn iptih^ 11# if# 1 

( 2 ) i^it twTt *mr fftq ftrn% jW wr ^#11 nx#t, 

TTmr wrrx wnr ft# wr ^ wm 

# nq# ^ I 

(s) ftwt ww fimfli ftn# ^rftn w^rx #xfip# # 
ftwt Wqrrx ^rwtn ottw ^ w# # 1 

ntig ftxfr # "rfnrfr ittt n# nq #■ Iftw ii P# nn 
ftwir wnr :?% n# Trftn if 'tott qr# ^r 

nm if it ftim wr n# #1? 1 '«nt xnit ijt 1 

7 . ft# nftftf wm ft# W7IT arfwqn# % w«st n# ^ : 

(1) gnftftm (3) it # nft witwt # ®#px # 
q#rrtt ft# # ’>nft'?t, #Tft wnr ##?:# srcr # iit #q 
^:n«fa' if wftr# yf ^ ftitr wni irm n# wt i 


{ 2 \ ^ ftftinT (1) it #f (ft Ilf I # #f rfr 

q#nr# wnr nrtn ^ wn#f # #f i^jr wnt #tTtf wnr 
ft:# fw nfmrrn mw ^mr ^#ir nTxnx tmr 13x11 writ; inft 
# #ft wnT qTT^nrf # wmftmr n# (nxnr 1 

(3) ftptnftrftm ^ M ftrPm if #ftttiaiT J® # 

SITU IT# !(# ;- 

(qr) %#n nxqnx wnr tixq msprc, Wfr xmr 

f*WTir Xf# nWT #f wnT ft# WT itfftf 

iTxr PT^ mfinn# ww xrftr it ft# # nirr 
wnr, 

(^) ft# niftrfin: (sTt® # ## ft# # nren 

(n) nxcTx n#np<t wn #f wnr ft# 

wm inimrpr 'nro wnr wra wnr ^anipini wnr PnmniRTw 
am PrnnitiT #«r % M P# i# srft^r itft# 11# nr# 1 

0. gnnT qrr wf#P!r ^t-nt Snr: 

#f # ip 4 nTtt inn #f % #n*iT wnn ftnirn nft# w«nr 
w# P# I# If## # f#rr^ # WHTXT ft# # ^tr »iTftn # 
n? xrWTftt ^ M ntftffiT n# #f # atniftm nririfn 
nw ■'WTi'O wr«T nr wnnnr xn % 5 irr 1 

"nmur; 

WT #f v#r# w# wtn wnr innftin wrflt ##f 
it #f wrr ft# WT inw ftr# wm: # niPm f 
% qftw #x ftn Tx ii^^n #n Tnft ftnrr iptt f 
wnr (inf# it ^ wr mnn# ftp? HnWitTiiT # n# tnr# 
wv# Tnfft T# f # Jinnt # nn^ W.ftra ft irff in# 
an## nftp w ftrPm irr tj9#R # mxT wiitt i 

0. WtT 

wnar # ^ wi^i# i ftnr #f # n#n# n # #f 
wn #1 nwT ^ aftx n ft nftwx vx nrin f, wnr n ft 
r<p#r M Prftf #ct<pf#r >1#%## itxmt nftnfirn 

ft WffT 11 

«nixnr: 

(1) %nn w wnr flpT<pi# ftrur iftmn ^r M ftrqr 

'iTm Hiram ftPran ^Pra# in (T# (p^itt i 

{2) w ftrPran % irijn ftnr ft# ftitn #]# # ant- 
## % #»®r ■rrft n# # tfn# % nrr fj «nt 
nrftrni % fn^ (rasn-ffran iP ft# irn ^qrisr rw 

nH^nf I 

(3) ^it inHifr jixT wtT nijn wnr # intnifTitf ^ I# 
w # nn?n f x# ir # ^ nm n«nf ^ ft# w #f 
w#t nft ft # ^ nfnftT # vnnirapjrT nft ft# nft 

(sp) TfraratTx ftrar jmsT nn % TfnTn fnpftmrfl 

it gq#ir ftrar n# | i 

(i»)(i) ^it #1# it nfr ifn rra# %nTin»iT ft# ^ 
qT#r ir#f ftnrn | # 'tn im# ft# # # ftrln #«f^ 
Tift % ft# ftTTiT it niiiTx t I 

(2) ’Tfin: qrr ffn wnr Pp# ^ lirftn- 

nj ^Tsrr % ft# 3 ## ^ wrar xiw f ft;n% ftmni ftir#«i 
■rrfirrf w lift t #1^ # ?nft?f it ?r#kff t # uf 

'$n#mn<p ftiTt ,1 
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(4) WKTiff fifT^ <ti firt^ 

i3i»TffT ^ TiTfr <P^'Tf 5 >itt i 

10. ^3^; 

•IfiT fsrrjfinff Jf uiar ^"P fir iT’JTJIT ijtTPTT :T *Ft' rrt ?> TJT IMJ 
■*?!: 4:4^ ^fii' w^iT ■jTffl' 'TfrT ^Tfir 3’T>r ifCTri: vr 
iflt off it^!T f<p?fr ^ ffSTiT iff ^ 4: f^ifivtt 

»ft tT?f“ir?riT irj ittjt?: inij5^ ^ i 

'HTJ -mfi' inWf 4 fff 

fTff ifti; (F^f^ir iRjff il pffinT fiTTr at irpfrr ^ 

iWETTf TT fciT w rjtTjri: iTr^T, ^rfrW'Ti', >1114 

»ft7: trr5T<P 5i^ ti: fe rjiijn: vr cf'rr srr^ 

tnfJTir ?r-TT -unnfkip qr^n^^ff t' fir? 

iTi:^ 1 1 q7?5,xir nnR ^iriT finrr >141 7f?ri: 'T’q J ?ft 
WEIW Tt^f^TiT Tt-TT flTT tftt >33 ^TjJIT irffTTSTT 
33 ^fff if vvn ^TT qrHTfti weirw f3f3 Jfi 

wii«m: 

( l) ^3 37 fTf333 ^7 T'frn'rT'f fp3r iff 3f3 YT^^T 333 
333T %3r 333 % 3^3133 ^ 333 W33r fuffT 3^?33 333 

3?43Tff Ilfl ff 3j 5133, 3rf^4f 3331 f ?ff 3313 ^ 3’3 31313 
335R 31^ <J|l44 I 

(2) ^ir 313«ff 4 ar^t 3?3 33 33111 I % ^131 33 

^3 33«3 t W'f31 fplff infTTfr 3? lt^5^31 % 

3if f331 331 33511: 3<r>3 >I?3 Cl ^ 3331 3^^ iff ^Hl 314' 
^ ^3 313?! 4 3433 34 434 31^31 f33^ 313?! t W<34T 
(T3 31^4 I 

2. fW 335K 34 3313 *i:,73 3131 ail3 331 %334 3# 33 
nr 33 M3 ^liff S3l>3 3331 313 3? ^TfK 34 

33 M35>3 I 3l43rft 34 31^13 3fl?rfiSll4' #1 l/2 >j;?3 
4 wfH3t f33r 331 >3T5K 3331 3. 2 0 34 34 313 5t 33T fifil 
i?ir «3f^ 4fr3i I 34 3r43T6' 3iif334Tn: % 354 f33iM 

3131^33 33513 34 3331 ^?3 % 3W3 3^ 31313111311 

>p43r& 3.4 3Tr331 3f4:3r*fflff % l/s 1^3 4f 37131: (4743174 331 
*/lrt3 M4 il 3113 33517 3331 3. so/- 34 31" 133 54 3331 

^44 3fwf*srt4 % 1/2 4;f3 4r 37137 3331 3. 200 4 34 3I' 

313 54 331 35 33517 f343 3337f T7f33l33r ^34 M3 3337 
33(3r333 (l) 4 3313 34 |, 3313 <I,?3’3131 33517 3131 
3TH3I I 

3- 53 frMifl if Mf 34 313 4; 544 34 m^^Pw 

Pwnr 4i wijTiff 37 qn^nff 41^13 fn 3sr iw 73 M 33 ti 

3314 37317 4l 3314 4t f35 3?4 1431 311t3f 33^ fp 3W f33 
33^ 33517 if 3 f34 313^ I 

•31*31: 

3(755 qnt^ilTifr *447 313 JF^^ifiiff qff ?rTi fr^ffi 3331 
331334 % 7r337 37 33% 3*313 if *447 *fl73lf771 331 1J5T TFT 
H M4 filTlf 431 ni fTfTTT 11 % 3133134 , if 5 33T 
Mm 10 % tjtMttt ( 2 ) if 3f43f4i3 33*3 i};?3 % <31517 
3313 31731 *#47 Ulf 7347117 3174 IuFt >% 'M 3l4J ITT'lftt 
1(4441 

4- ( 1) ^ »ff »r nl3l< 4 3 iff 3t3I ^31 *#47 3 531 3331 
ii tqi# iff 553 54 *1331 44 % M S'fer wn i 


(2 ) 3 54 ftllft 34 5751 *1331 5753 3 31 (43(4 % 3t, 313 

3331 ,wr33313 & 37313 *1331 *137311 33 il 3^3 *^4 3t3 

31431 I 

ajirari: 53 f3(333 3313 M n^ni' qri titM 5131 iS3i(3i 

f33r7fr ^ffffim, loei (loei 31 23 3t) if (3313315 1 

11 . WTlff % 3*313 if 31Thlf33 33(43 *llf5 : 

3733 311 ^ *133F3 % Ml 3145 3l ^731 *3331 

fTTli 33t74j if 3133 531 *#>7 3 ^f qr4f 3313 33 7343117 31^31 
*1331 33% 3*313 if *1331 (*134 *1*3 ifMlff % 3*313 if (31^ 
3t 354733 *1331 ^3qi if (llf3715431 <1331 Mff 333 31 35 

3*3 % 31317:3 5 54331715 % TtP^ frflM 754337 >I1%31 *1331 
WT4 313 5 fpuff wMfTqi 7313 3331 37313 33 313 3?T 

f^aiTMl I 

33 f3334 5 fd^f »f4 313 %?t4 gir 34. 

( 1) Mf4 «ff 353lf4 5r 531 fT^fn *1331 713137(4 3331 

55 3531^4 I (333 513 ^ 5, ?E75 ^531 ®4ff . ?4 *1ll3 5f 

3*313 5 *i;3 ^ 5 f3af4 *1331 ifMlfcqi (33*5 331^ 37 3? 
firfTTT 313^ 3ff ^431 I 

( 2 ) iri33lf331 *1331 7(7313 9171 Ml V4 % »33f737r 

M 35 313173 33471313 qff 754317 3731 93 (5(333 37 34]; 

3f4Mr I 

12. f33f4»313R *13317431317: 

( l) *in« (5 % Ml *5 qrin^ 3?3W 

*1331 WTWSl 3T 5 aTlT17 T31 3331 743317 3^4 *lT31i?3T 
T7?3 313rf3(> 331 3134 Tpfil % ll^ufTll 3331 3Tf$f3% 

qra’RTu 3331 5jiir3ir vifl iff niTf 34 ^34 *r?^3f3 

% f33l ■VX 51131 I TWif fp ^3 qir5 5 3334 (113 p 43 TllfaTf 5 
3f4| 3163 3^4 wnff I irfUT 3*331 5 W37 ^5 f343 k5 f 3154 
W3l 34 3 7341117 qr^Tl *#47 3 ?4 *lf34pi7 I 

•3T33T; 

(l) fluff d^dltl 913 735 *1331 ^3%4. 3131 11331 33% 
347317 % Ml 3373 ITU 331117 . 3131 dTI'H-T 3lf9 

<13 3317 31731 93 f3T3 dl37^33 31312|l53r I 

- (2) *1*381 df ^ WTjTfi %Mr dl^ 31 3943(3 qnfdiff 

M4 *(4 5i; % 333 331-973 TTf^fcl 3331 d*T31 wfffPlTT, 
1956 (l956 91 l) % 3^3 53(^3 <PT <3*354 W3T 333- 
333 37 f33tf73 Ml *P3 dl^JT % 3$3 9T3 394 dl dl5 
3J3lir3r I 

37*3 %4f *5 <953174 3$dlf79r 3(3(3 3(3(333, 1912 

(1912 dl 2) % 3^3 334f3 3?1llf73r 3r3r3 3331 333-333 
37 31<i fd34 *r<-3 91>I3 3331 3r3r3 % 554113 3fiir333, 1360 
(i860 <9121) d 3iJ3 3ffifif3ir, TPlfTH 3331 3134 313r3 
*1331 iff^grl fdlff *1(3 dCi3 % ^153 3{ 33% 333 MffT^, 
?r73%4 *nf5 5 HP! 3^4 ^31 1 

13 . "idf fltd 3317 531 *#47 3317 Ml: 

( 1 ) d4^ 54, <ii43T74 f3*3 3<PT7 dl <^54 f35(r <liii d< 
3d?ri ;-- 

•31331: 

PlM 3317-djr3 lj;73 3154 SP3r^T3f dl 317-317 d7433T 
*I47 5*131 T3 3Tf%f333 % *nf43 3131 3ttJ31 ) 
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3(i)] 

( 2 ) *(> T^'ETr^r strfi' amin arr^ 'rf'OTrT ^ 

^i=iT «B>fWr 'R> ^ srjrF-r fsr^f^ 

V^ir PwlTf-T ir ^T^T Ti I 

(3) tr'TTr'rjff ’ifl' PT^?r % irrirTr ir^-rPrf^jnr 

(i) «[«;’TT ( 2 ) ii.Ttt wstf^T WfT 1 

( 4 ) "(rT JTVT^iT iT?iTr^ % fsT^rr 

^■TTjfi'iT ^fifiTT 'S ^rfiiKcir ^f frEft »fr ^?r 

'TTK siiftEr tmr jj^rtr 2 ivr h^’tF^t ^ 7 a^> ariTtrrt 
xftT ET ^*T?r ^Tr-t '-s^-ti 1 

iptf ^.T?*ferrfr fEfsff iftiTT ^fr trftf*T =bT 
W 3 'r ^ TTT^r fiTTF Wr <>?3 ’rTtr r-r»T?R % 
isnrji % ^'P=T tiErff "t^ s^rFf ttI' ^ ETr^ 

mEfrT srT^’PT'^ »f ir^pfi Tr?! ^rm-T fr w 1 

(5) ^ vfr tpjHrd ffiTTP^TEn trrY tt 4 % stVtpt frrfV ^ifr ' 

^mr ^ ?r^TqT ^jr irrftrEirn: 

^ WTETtir gt'n it ffraY sq-pfT ?rw ii?r % 
fiiTflr Ft ^'T'pt ^r ^mr ;r^ #»rr 1 

^ misrnjr': ^ '»nF«)3F ^rfrsnri ^itf. w ^ftT fr 

wsTa "P> ji ’fTY'rFi ^ f?=fr kttY TfYTn: =S ipt 

^ ^HTT ir^rrrY ^^Tr I 

q775 5pTf wr -^-JT^rr^t' fr€f f^RV fiR, ^rdftft ?r %:n *cfr>i 
^ x^JT TT ^ ET ff<fi7tr I w^TTr Tr^r s^rmflr 

% ^rw "51*13 »iT?rt ar?T 3rwT ^ 1 ,- . 

( 0 ) fefr nifHrft i^?r "IT qx Frt "nm | ^mr 
WTxtxfxn fw sim t qx TT ft'rxqq ( 4 ) ^mr ^qfSrOnnT 
( 5 ) qlsrmKt ^ ?t xqrqT' ^ ?ft x? "jxqftf w fy ff qft 

iRtaro q?t 5 x*!r qw% qrroi; ^*T "htW %■ Tpj^nr 

ipTiT "c^ % wstrer ? I 

14 . ft qi Pq ^i m ^ wnm qwTFnrr; ( 1 ) q?rf *ft- qnf'iTrtt 
fqqft fTRt ’rY tx srqnx sq^Ri q^Yitr fYr 

nit *t rqr "tt 1 qiYJ «fl- vti^<nxY fEwrftRm 

^ 5RTi!T7r qrrxxY "pufqrf TT Pmx ?Y ^ t nY *r? yf ^r«ft’ % 
trT*T^ % 3iJi’3r "q ^teitm tY •rY*!! i 

( 2 ) orir fT*iY qriWifr ^Efqrqrqs jqYY *rr^ fm]; f^Ri qnrr 

^ ^ VRW;— 

,(q) Tx smr Tr fERfq Pr qi*KpfY qfY fVxfYq- ft^rPr 
^*r Rx ^ q^x t pF x*m Pnmxr fVqr qrr wxnr 
flrYx tm ^*TT |Y ?fY, 

(ifY) "TO% Prm nxvmifW qir^Trf qn?Y qx Pmx <rx 
xttS 1 1 

15, xm, sYYx ij;?q«TTq tfqfYr; (qr) nww q?Y^ ^v 

qirfY ftm «pY^ *fY ’PT’TTxY fqrxfY <fY qqfYr 

wq% wRffY ^Y'qrq qff qr^qr sYYx *rr*t/q?*fY qrq- fWY *fY 
qYqfn Tf q| qx ^qR, Prx^Y, tFYt, FettY, " 3 q^x uniqr wRnrr 
"tott fqqCTqqff vYnr "qr^ it? qqftr ^xr % | qr q^ft ^ 

qr qxT% qfwTx % pRxfY tpq xr«xq % w t' 

(^) fMr "ifY qqfqrYY fWY qqxq STxr wqxr xfqfn qrr 
wafq qrqqr fqq^ix tn^Y qrr qrqRrr i? iY qqjf yf 51 % % "^qr 
^ W7^ flWH qrY qrxqr ^Yqr 1 

qx»g SxTT %q ^ Wr fqqfYm imr jmra Pr^iiiT%'q*q ftxfY 
% qi»qq ?! Ppqr qqi ijY wY XT^TT inflir=f:rfY ?r ^ ^qFr ?fqT 
wWiTXi %\ 


iqrqqi: q^ 'Htsiq q^ Jrfq qrjYqrfY 'rt qurr qX'X xfqfVr % 
%TVq q 7 T w# q^rq qifgqqfY qY qqjqfYr qrx qrxrr $ 
8 frx xxrY; qrrqYTrx tfijfY ^ q^Ffn S' 1 ?:q jritt qfY sfq.qr fx 
fqPrqq % qiqiTFff qrY Yhf qqrq'FrfY qqr SqY qqT Fqq "j^ijq % 

# fxFqqq qqrif q^' q^ qf qr qxTOx ifr qrrq'qT 1 ^n: qij 
wmqqr S fq ^q fqfqqqf ^stt^xtrY qrr iFjjfrqT Yr qrqq fuqi 
qrriT ot wqrxY qfr lYqqq q.-xS q qjrq qY nrYf^rq 
qqrq srrfqqqxY q yf wq^qfq ?r ^Y qif^q 1 - 

(2) tY^ qY qqfqnY, xq qqf>T xn YiYq q?x<TT S qYx fqqqq 
*i:,Rq «xYq, fvqY ^mr 'q*qqT x, 2,000/- xY qfljrqr |Y YY 
5 xqr qsq?T "rY ^qq ^rxqr ^Yqr 1 

qxi"5 qfYt »fY YnYmRY xqniYwqqT swirq fq^frr qr qfqqrxrY 
qmr qsqtff qfY qyifiT % f^iqi qqr %qYq q^Y I 

iqmr: xq qqFqfqqq h -qq qqfYr q iqxq qrqf % 

qpq fq*q fqfwq q-pY'^ •— 

(q:) q?Y, ifYtq oTpqqr, ifl% % rfY^xq ^ qrxf xqrq q""f it 
X. 1.000/- q qfkqr 0 qqxT xY? ff ai'q qilq,,; 
qfrxiYYOTY qY Us xY wPjh ijY,, aiY vfY qrq vfi^ 
srqniiFqqY, qt'q q?r mfq 1 

(w) <?.lr qiqqTTfiTff ffm 'trfYrq v^, -qr^ qj yfm ^ i^ 

q^ 1 

(q) qYqx'TTX, qY^x qnpRXf, qYf, wirqi qrxrr ^ qrtf itfY 

xRTxrraq 1 

(q) Yfq.artex, Yf«qY, YftifYqTq srYx iJxfYfSrarr qrft 

( 3 ) qq-i q q»f -2 qq kx^ qnfqffi-, aiYif qfY Jf wrY 
^ «nq qqr qqS: qiqrxi qfY q"l qqfn; 1 ? qjfVY qfy jTTrf^ 

qiiqTfl^ xrqt wqxr xtqftr, wf^rq qqqr qxrxrfqqqx Y sir wqqr 
¥«% ITXT if TX xfY Xt qr rqx 5 fY x^ jf xfqfH, qrl 
qfq *Y ^ 'xqqr qq% qfxqrx S' fqitfl xmq Sr qrq if gY wqqr 
fqixfY qxq sqPpT ^ qrq if Fq WmY Sr tnyr'qr'V' qx 
fytiY qx^q qsSqr 1 

( 4 ) wrasT fqpT'fY qqq qrqTxq *rrSvi qr Prffq xytSw hyxy 
mYi!T q iY fqfqtiYfxq xrqflr ^ Fi^fY »fY qqfqxfr yY otS: qrq 
^xfY *rq yr xrqq qqfH xjqqr qqSraixr qqqr qxrSi qfxqrx ^ 
fqrxfY qqxq V qrq 'fffer xfqfxY "Sqr fqr xrrSqY fqqffxq fqqr 

%qyf fqqxqqiqqq^ ^ ^Yfqqxqif "axr «rYqY wqqr 
xrmqY qq fspR ^Yqr fqqSfa'Txr xrqfxr ^ifYnx qfY nf "SY, xm 
xi«q«fTqT^ 1 

xqiijqT: (1) qqqq qqrqr xytt xfqf^ srrxr qrxxY % xpq*f?r 

xTfqr I 3 tYx iw f^fqqq Sr qrqarqf % q^q xrr?qr 1 qqrrq Sr 

qqiY q fiXT^ xrqq qqfq qr irfYqqr "fY Fxr fqqq % qrqEftq S; 

?npr I 

(2) Fifj xYfqqrfqq xf^^qq qfxqrx lY qfY qf qqrx Sr fxn^ 
xmw q 5 Y yf iqrjqfq wYftiq q^fY S1 ’Trqqf if xrqqqqfw Sr 
xtHqq rfY srfYpTT qY qifqqr qqfti fqrxir if qjfifqr qrqqr qqr qq 
xfqfa' ^ SrqYq xrf qfqqr % yf ?tq S 0 ' wqqr q*fqr(Y ?Y yrqfY 
"snqqrrxY qT'rq ^Yif ^ xwq qifttqqfY qrY ??P(Y ^[qqT SSY ^ 1 

xrqx qrYf vfY qif'qrfY xM flxYr quiY if xtyr^Y { qY q« 

fqqqq qqr Yfqffr S' qriYqrxY S qrq Sqr t 
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16- 'rrt' 'PT«f '®rf'Rr 'PT fsnrrrq-: ^ - 

^fT<V Ilf'’ *T<ppnT fiT^ 4N- 

^7 fWi? nnxriPR *r<m 4?r ^n' ^nrrrr rrfff ^ rw t> ^ 
firTfltT wraWTr tr^niT ^ jtpt ^ i 

NTpBn :''Pt?'mfV irtr fpjfr JTTT OnfV ^ 

tr fTiTf % tT't fwr^ % %4 4 ftTm rn# Jf 

I 

1 7. PRT »rT?4> JT'flTT 'PT mX »RRT : «Ptf 

tmV 4t4 iV ^ #4fer «tt 4 «if4'ar % 

f>n? Wt arfeprrft tt q- wftRr>p jtw sr^r «Ip 
5T tfy ^ iTRR ^ 'Ptftrvr i(r^ i 

18. ipmV ^7 Rytr jtRret; (i) TirPrftwf %irn^»rj>^ 

^7 'HmW 41 

(v) fWv 4t «iTf«f?t % wrft ^ T^"r I < 1 ^ 

fam I WIT 

(g-) ^4V fpTTfy 4V Tuft 4 TfrO pfflTT^ ftrw 'rffrFjrrT 

t\ 

iTTg tR f?PmT % tnjTWP 'V' 4 ftfTtr?f>7r srrar qr PFrft' 
am fqiT wr^ap tc wbtw fTfimf vt 
qfV 4 wf t Pp < p?r PHT ?r ^ Pf 

(qr) <F4^T4t' WTT fTTKrrqr <11^ to firif ^Tfl 
qn4I qri?f % rtit^ 4 PrifV ■Pi^p *r *rT»rfiT J;, 

(u) Wk ^TTT r<^ % P^ w amnt 11 

( 2 ) «fr4 TTsrr 4 sp^ip VJfTr<V WTtrT ^r 


jrRWT ?r tt Pffwfi ^ ^nj^nro, (q7) 4 PnirfPw 

(3) ^TiT 4 t ■pjjHTfl' .PtW 5PT/«fi- Kirfy 4 V 
^ FT wrr ^ ?P ?7T <T«JT ^ w^r 4 ww 4t ^tpt ^ilVaf 
^>1*111 

19 . Rftrr qpT: utra Pf PftP- *fr w 4 ^^t TimrT 

TPffsiw PPTfV qTFjTr i OTTjjfff jfr ?rt qfrf Tft <ir4^fr, 

X^} wq^ qrFT wr fwT 41' 4ir Ttml ft 

SjVrfWf TT ^ 'P^PT 3TT, 

(at) ^ qfy 4 TrT-JstfTO p^nTf tt minn 1 

WTT 

(4) RTTO 1^4 WIT srkfffiff <if|- irft- wrw it^ 
»t4itt I 

20 . T^qn^T TOTT:?^' WT^TfiV ^7 STTmi 4 iTTflT 
qW ^ WTiff uratiff ^ wr 17 (^r) 35 , 3 i, 3S, 37,39 stTt 

42 

VT .PrPripT'f ^ qrmr ttt nsrrrTfr ^'t 1 4 

TJH T^qrfWf ^ qsis 4 st 4 fTTq^ Tt7 T^t 4 ft-Pr^q jttt; ^14 1 
w TnoTT qf^ % Tsnjft witsiT irPri'^iflf ^ ^rqrqT w 

wf qr ift wq q^nr 1 

(v) ftfqro 19 4 TTiiTJT qti % rqri nr^'ir wqr q-pTff 
miw w^T frpT wqqr Tjg-p jprf vft qmf qr 
qrrfqif qr Ttf qqiq qtqTi 

(ar) pr PrPml 4r stpctu eit4 4 RirrJT ^ ^ wf wrW 
WIT urasr srqqr iTPr>ff7T frfq irtPr *pt PrqsTq qqr ifffT * q 
rr PrPrqqr % qrqarqf ff'jqri: fqrTf qr^irr 1 


wy!i»nt",qr” 

(fVPrqW 15 ( 3 ) W) 

q4 4 snrq Pr:[Pfj % wr W5T iP=qfiq JX Pm'Jf 

1- qrif^A !■' 'JIT nrir 

2 . q4mq tnftsr qq. 

3, 


orqr aq4i, sTF^aTT q 
qtq w qrq qq 
TnfTT^ 

iMw "FT qrq ^riq 
fqrqqr 

*1 ^ ^ W*T*T 

TPt 


in.T ipiIqrTft 4r»nq 

qq q Ef> Tjg’ si^PfTT 

qTT irrq^pi^qiq 
qq t qqi qr^arfl itt 
7?q44re- 

4t?rfTm'q>') arPa, 
qj^ (q.q) 1 fqi:41'’ 
ywqrfqFTq Tjq^tx 

nw wTqqr sTTfr qiq4 ^qftril'qTfqTiTrJi 
aft fir. wr PiRT *q'- 
faw 4 irna aft Tjuarr 
ariT w fVaq«T 

( 1 ) . 

(2) . 

( 3 ) 

( 0 ) 

( 5 ) 

(6) 

(7)' 


ftqjhr. 

fniTtifl; qTt War 4 sm Pr^Pra wr qm ql^ ^ mpqr'Tft (wwt) fM^qq 4r PrPrqqr 1 s % ^q PiPtfit ( 3 ) 47 3 ^ !i?4q[ trftf- 
jftTi q:T ^f^-rtTin qr 5 ^ uran; qqjq q^qr J w wF qqqiq[ ^r.qq? 12 Tf$^ q?i wqf 4 47 qiq irq^r mfir 47 Ptaquiqi^ uqp 

«rqqr ^ qf TjTmrwq 4 jifw ^ ar ««nt! q| qt qr fTmfl qr| wf qrq ft qq4 qftqiT: 47 tjwt ^ arq w 

pp4i ntq wPrt % qrq^Tifq *rRi?r qn:4 ^fq* i 
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*rT^ ? «I?t «r*tT^ IJFT TT flfWfT i, <nif ?(<TfWHT (ift ^ W5 ? I 

^ iT^ft rft!?» <1^ TT KW*tT li , 


(Wir^ ftflpni i8( i) sfiT *ri,'!niRT "»)'') 
Mm 18 ^ w^iTO % fHq; m^vr <w 


»nf>>nr, 

f<T^ \ Ob'Ptwt ftrPf ?! •itit'iff ’nrrfr <Tji’y?* ftrPT«nT ^ Wrw 

wr 
(WTsr >r(^ 

'fJWtV. (HWTvWT). 

^T^rrnpp "ji" 

(WSn^ WWt { 2 ) 

i.fl 'sft/«ntT^/ 5 ^'«.^ J^ « f 1 iT°ri TTflf j ftt. 

(1) It ^ w 4 t TLTr/fr^TlPnm jt 1 

( 2 ) H '’TT’ft f rruT *r<l t?*?! ^ 1 . 

(3) If f-fl'iT irtt fr'trfkirV^ ■jftPr'r t 5 ^^^ unlw^ (triRor) Ti:pT«w 'V' It fM^TotPoT 

iTTW It rr r*Tinff It % ftiT^ t’l ’ - 

(4) If 'HTf^twfTr jj, ?T®rf Irtt^ 'rfH/if^ ^ |rf\pRi r(^ ^rfhi»T ^ HSl mrft wit ^fi J: 1 JTBfnr <fit (^Tf'R'r ) 

fJrfWr i v^vmv "w”) it PrPTHfp!:^ tw It v^ fwff ^ ^ ^ 1 

(s) If wr^tJjTr ^ iT«fT '»f?t ?rT irf* 3rr*n7r<1 | i|^ •rft ^ »Btf srift t' 

(s) iHt fi|t ^irfw It lauft ^sr'^ % fiT»T^ Ir nr fr^'^rfb^r ■'sftftnr qrfiTt ^ 1 Tti ^ ftf 4 - 

im iK "n" 4 Wrafl^ sTO It w Pmf it '5?: % dt^ipt w ^'1 

2- *tTi7#ir i fV ^ ■j^'TJTr ^ I iflfN: It ^wbtt ^ ft? ^ «iTflt #( »i< )im iRft | fft 


Im It Twrrw f*fr«fT ^rr 1 1 

nPTtwf. ‘ ?^«r5rt. 

f^rtT Vt W’T ^ ift glr TTC ! I 

IJil.^(l), ( 2 ) 8fk ( 3 ) ^ ^ %T5T ?TT’T f>tT I 

Hv(l^r4*Ti 

JiffPT'Plf 5^, ^W-800 001 whr^fTjft 

24 TrttfT 1 987 


?rftR?r¥ irtfiTi: ^1> <t1t Ir lr<8K ^ Mmr, »nnw »rt smfiim 1 


MINISTRY OF SURFACE TRANSPORT 
(Ports Wing) 

New Delhi, the 4th May, 1987 
NOTIFICATION 

G.S.R, 450(E).—^In exercise of the powers con¬ 
ferred by sub-section 11) of Section 124 read with 
sub-section (1) of Section 132, jjf the Major Port 
TrustFf Act, 1903 (38 of 1963). the Central Govern¬ 
ment hereby approves the Madras Port Trust Em¬ 
ployees’ (Conduct) Regulations, 1987 made by, the 
Board of TnUtees for the Port of Madras and set 
out in the Sch'edule annexed to this' notification. 

2. The said regulations shall Cbme into force on 
the dote of nubbeation of this notification in the 
Official' Gazette. 

fFile No. PR-120131UR6-PF. 11 
P.^M. ABRAHAM, Addl. Secy. 


THE SCHEDULE 
MADRAS PORT TRUSh 

Madras Port Trust Employees’ (Conduct) Regula¬ 
tions. 

In exercise of the powers conferred under Section 
28 of the Maior Port Trus* Act, 1963 (3.8 of 1963),. 
the Madras Port Trust Board hereby makes, subject 
to the approval of the.. Central Government, the 
following rc.crulations and the same is published here¬ 
in as required under Section 124 of the above Act;— 

1. Short Title, commencement and application.— 
(1) These Regulations, mav be called the Madras 
Port Trust Employees’ (Conduct) Regulations. 1987, 

(2) Except, as otherwise provided by o| under 
these Regulations, they shall apply to all persons 
anpointed to posts in connection with the affairs of 
the Madras Port Trust. 
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Provided that nothing in Regidtttion 9, snb-reffula- 
tion (2) of regulation 10, regulation 11, sub-regula¬ 
tion (2) of regulation 12, regulation 13, sub-regula¬ 
tions, (1), (2) and (3) of regulation 15, regulations 
16, 17 and 18 shall apply to an employee drawing a 
pay not exceeding Rs. 1,200 per mensem and holding 
a class III or class IV post; 

Provided further that nothing in the foregoing 
pro\'iso shall apply to any employee holding an office 
which mainly concerned with administrative mana¬ 
gerial, supervisory, security or welfare functions. 

2. Definitions.—In these Regulations, unless the 
context otherwise requires— 

(a) ‘Board’ ‘Chairman’.—‘Deputy Chairman’ 

and ‘Head of Department’ shall have the 
same meanings as in the Major Port Trusts 
Act, 1963 (38 of 1963); 

(b) ‘Class T, Class H. Class III and Clasji IV 
posts’ shaK have the same meanings as 
assigned to them respectively in the Madras 
Port Trust Employees (Appointment, Pro¬ 
motion, etc,) Regulations: 

(c) ‘employee’ mean's an employee of the 

Board: 

Explanation,—An employee whose services are 
temporarily placed at the disixisal of th^ 
Central br State Ciovernmcnt or a local or 
other authority shall for the putposss of 
these Regulations be deemed to he an em¬ 
ployee serving under the Board. 

(d) ‘Government’ means the Central Govern¬ 
ment; 

(c) ‘members of the family’ in relation to an 
employee includes.—(i) the wife or hus¬ 
band, as the case may be, of the employee, 
whether residing with the craoloyee or not 
hut does not include a wife or husband, as 
the case may be. separated from' the em¬ 
ployee by a decree or order of a competent 
Court; 

(ii) son or daughter or step-son or step-daughter 
of the employee and wholly denendent on 
him. hut does not include a child or step- 
chjld, who is no longer in anv way depen¬ 
dent on the employee or of whose custody 
the employee has been deprived by or under 

‘ any law; 

(iii) anv other pcp'on related, whether bv b’ood 
or rriafriagp to the emnloyee or to the em¬ 
ployee’s Tvife or busband’and wholly de¬ 
pendent on the empin 3 'ce. 

(f) ‘Pre.scrihcd authoritv’ means the appointing 
anfhoritv ,'>s prescrihed in the Madras Pqrt 
Trust Employees (Anpoiutment, Promotion, 
etc.) Regidations- 

3. General.—rn Every employee shall at 
times— 

(f) maintain ahsoinfc integrity; 

(ii) maintain devotion to duty; and 


(iii) do nothing which is unbecoming of an 
employee of the Board, 

(2) No employee shall, in the performance of his 
officid duties or in the exercise of powers conferred 
on him, act otherwise than in his best judgement 
except wheii he is acting under the direction of his 
official superior and shall, where he is acting under 
such direction, obtain the direction in writing, 
wherever practicable and where it is not practicable 
to obtain the direction in writing, he shall obtain 
written confirmation of the direction as soon there¬ 
after as possible. 

(3) No employee, holding a Class I or Class II 
post, shall use his position or influence directly or 
indirectly to secure employment for any member of 
his family in any company or firm, l 

(4) No employee holding a Class I post shall, 
except with the previous sanction of the Chairman, 
permit his son, daughter of any other dependent to 
accept any employment with any firm or company 
with which he has dealings in his capacity as such 
employee or with any other firm having dealings 

dth the Board; 

.Provided that where the acceptance of such em- 
loyroent by the son, daughter or other dependent 
f sucli employee cannot await the prior permission 
f the Chairman or is otherwise considered urgent, 
tie matter shall be reported by the employee to the 
lhaifman find the employment may be accepted 
irovisionaily. subject to the permission of the Chair- 
nan. 

(5) Every employee shall desist from dealing with 

, case relating to award of a contract or exercise of 
latronage ’n favour of a firm or company in which 
lis child or dependent is employed, 

■ (6) No employee shall bid at auctions arranged 
•y or on bohaif of the Board. 

(7) Participation by an employee in prosalytj.sing 
.efivities or the direct or indirect u.sc of his po.sitioil 
md influence in such activities shall be objectionable. 

( 8 ) As employee who is convicted by a court of 
aw or arrested shall report the fact of his conviction 
ir arrest to his departmental superiors promptly in 
vriting. Failure to do this may render him liable to 
lisciplin.ary action. 

* ^ 

4. Misconduct.—Without prejudice to the genC- 
■ality of the term ‘misconduct’ the following acts of 
imission and commission shall be treated as mis- 
;onduct:— 

(1) Theft, fraud or dishone.sty in copnection 
with the business nr property of the Board 
or of property of another person within the 
Port promises. 

(2) Taking or giving bribes or any illegal grati¬ 
fication. 

(3) Possession of pecunkan’ resources or pro¬ 
perty dispropnrdonafp to the known sources 
of income by the empfoyee or on his behalf 
by another .person, which the employee 
cannot satisfactorily account for. 
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(4) Furnishing false information regarding name, 
age, father’s name, qualification, ability or 
previous service or any other matter ger¬ 
mane to the employment at the time of 
employment or during the course of 
employment. 

(5) Acting in a manner prejudicial to the in¬ 
terests of the Board. 

(6) Wilful insubordination or disobedience, 
whether or not in combination with others, 
of any lawful and reasonable order of hia 
superior. 

(7) Absence without leave or ever-staying the 
sanctioned leave for more than ten conse¬ 
cutive days without sufficient grounds or 
proi'ier or satisfactory explanation. 

(8) Habitual late or irregular attendance. 

(9) Neglect of work or negligence in the per¬ 
formance of duty including malingering or 
slowing down of work. 

(10) Damage to any property of the Board. 

(11) Interference or tampering with any safety 
devices installed in or about the Port 
premises. 

(12) Drunkenness or riotious or disordcrely or 
indecent behaviour in the Port premlFCs of 
out side such premises where such 
behaviour is related or connected with the 
employment. 

(13) Gambling within the Port premi.scs. 

(14) Smoking within the Port premises where it 
is prohibited, 

(15) Collection without the permission of the 
Chairman of any money within the Port 
premises except as sanctioned by any law 
of the land. 

(16) Sleeping while on duty, 

(17) Commission of any act which amounts to 
a criminal offence involving moral turpitude. 

(18) Absence from the employee’s appointed 
place of work without permission or suffi¬ 
cient cause. 

(19) Purchasing properties, machinery, stores 
etc. from or selling properties, machinery, 
stores etc. to the Board without express 
permission in writing from the Chairman. 

(20) Commission of any act subversive of disci¬ 
pline or of good behaviour. 

(21) Abetment of or attempt at abetment of any 
act which amounts to misconduct. 

NOTE ; The above instance of misconduct arc 
illustrative in nature, ard not exhaustive. 

5. Connection with press or radio.—(1) No em¬ 
ployee shall except with the previous sanction of 
the Chairman, own wholly or in part or conduct or 
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participate in the editing or managing of, any news¬ 
paper or other periodical publication. 

(2) No employee shall, except with the previous 
sanction of the Chairman, or any other authority 
empowered by him in the behalf or in the bonafide 
discharge of his duties, participate in a radio or tele¬ 
vision broadcast or contribute any article or write 
any letter either anonymously or in his own name 
or in the name of any other person to any newspaper 
or periodical. 

Provided that no such sanction shall be required, 
if such broadcast or such contribution is of a purely 
literary, artistic or scientific character. 

6. Criticism of Broad]Government.^—^No employee 
shall, in any radio or television broadcast or in any 
document, published ananymously or in his own name 
Or in the name of any other person or in airy com¬ 
munication to the press or in any other public 
utterance, make any statement of fact or opinion. 

(i) which has the effect of an adverse criticism 
of any current or a recent policy or action 
of the Central Government, State Govern¬ 
ment, the Board or any other Major Port 
Trust; 

Provided that in the ca.se of any employee speci¬ 
fied in the proviso to Sub-Regulation (3) 
of Regulation 1 nothing contained in this 
Regulation shall apply to bonafldc expres¬ 
sion of views by him as an offios-bearer 
of a trade union of such employees for 
the purpose of safeguarding service condi¬ 
tions of such employees or for securing any 
improvement thereof; or 

(ii) which is capable of embarrassing the rela¬ 
tions between the Board, the Central 
Government, the Government of any State 
or any other Major Port Trust; 

(iii) which is capable of embarrassing the rela¬ 
tions between the Central Governmevit and 
the Government of any foreign State; 

Provided that nothing in this Regulation shall 
apply to any statements made or views ex¬ 
pressed by an employee in his official 
capacity or the due performance of the 
duties as.signcd to him, 

7. Evidence before committee or any other 
authority.—(1) Save as provided in sub-regulation 
(3) no employee shall except with the previous 
sanction of the Chairman, give evidence in connec¬ 
tion with any inquiry conducted by any person, 
committee or authority. 

(2) Where any sanction has been accorded under 
Sub-Regulation (1) no employee giving such evidence 
shall criticise the policy or any action of the Board 
or of any other Major Port Trust or of the Central 
Government or of a State Government. 

(3) Nothing in this Regulation shall apply to.— 
(a) evidence given at an inquiry before an authority 
appointed by the Central or a State Government, by 
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Parliament or by a State Legislature or by the Board 
or by any other Major Port Trust; or 

(b) evidence given in any judicial inquiry ; or 

(c) evidence given in any departmental inquiry 
ordered by authorities subordinate to tlie Govern¬ 
ment or by the Board, or by any other Major Port 
Trust or by the Chairman or Deputy Chairman or 
Head of a Department, 

8. Unauthorised communication of information.— 
No employee shall except in accordance with any 
general or special order of the Board or the per¬ 
formance in good faith of the duties assigned to 
him, communicate directly or indirectly, any olBcial 
document or information to any person to whom he 
is not authorised to communicate such documents or 
information, 

Explanation,—Tf an employee quotes or copies in 
his representation, appeal, etc. circulars and instruc¬ 
tions of the Board or any other Major Port Trust, 
in Government including these marked secret, notes 
and other information from files which they arc or¬ 
dinarily not expected to have been or to have re¬ 
tained, the action shall be constructed as not only 
improper but also as involving contravention of this 
Regulation, 

9. Subseriplion.s.—^No employee shall, except with 
the previous sanction of the Chairman, ask for or 
accept contributions to, or otherwise associate hira- 
.sclf Viitli the raising or, any fund inpursuance of any 
object whatsoever. 

Explanations.—(1) More payment of subscription 
to a charitable or benevolent fund does not by itself 
violate this Regulation. 

( 2 ) Voluntary association of an employee with 
the collection of Flag Day contributions for the 
benefit of Ex-Serviojmen and Merchant Navy per¬ 
sonnel is permissible without any specific .sanction 
under this Regulation. 

f3) Collection of subscriptions by a employee 
qua-member of a service union of emp^ovees from 
amongst other members of the union shall be— 

fi) un-objcctionablc and shall not require prior 
sanction if^— 

(a) the proceeds are proposed to be utilised 
for welfare activities of the union or; 

(b) where a matter affected the general in¬ 

terests of the members of the Union is in 
dispute, it is permissible under the rules 
of the union to spend its funds over such 
matters; 

fii) objectionable if the proceeds arc proposed 
to be utilised for the defence of an indi¬ 
vidual member of the union against whom 
departmental action is being taken on 
grounds which concerned him in particular. 

(4) Approach to the public for collecting funds 
for the union without the previous sanction of the 
Chairman shall be objectionable. 


10. Gift.— ( 1 ) Save as otherwise provided in these 
Regulations, no employee shall, except with the pre- _ 
vious .sanction of the Chairman accept or permit his 
wife or any other member of his family to accept 
from any person any gift of more than trifling value; 

Provided that the gifts of a value, reasonable in 
all circumstances of the case, may be accepted from 
relations and personal friends or presented to such 
persons on occasions such as wedding, anniversaries, 
funerals and religious functions when the making or 
receiving of such gifts is in amformity with the 
prevailing religious or social customs but acceptance 
of such gifts other than those of a trifling value 
should be reported to the Chairman, and the gifts 
shall be disposed of in such manner as the Chairman 
may direct. 

Explanations.—^(1) For the purpose of this Sub- 
Regulation any trowel key or other similar article 
offered to an employee at the laying^ of the founda¬ 
tion stone or the opening of a public building or 
any ceremonial function .shall be deemed to be a gift, 

fii) If a question arises whether any gift is of a 
trilling value or not or where an employee is in any 
doubt whether q gift offered to him is of a trifling 
value or not, a tcference in this behalf shall be made 
by such employee to the Chairman who shall decide 
the same. 

(2) Whether or not a gift should be treated of a 
trafling value shall depend on who the donor is and 
the circumstanoss in which the gift is made. A gift 
exceeding in value l(20th of the monthly emoluments 
of an employee or Rs, 20 (whichever is less) from 
a person who is not his relation or personnel friend 
shall ordinarily be regarded as a gift not of trifling 
value. Gift.s from relatives and personal friends up 
to the value of l!8th of the monthly emoluments of 
the employee of Rs. 50 whichever is less or even 
up to the value of one-half of such emoluments oi’ 
Rs. 200 whichever is less, no special occasions such 
as mentioned in the proviso to Sub-Regulation fl) 
may be regarded as of trifling value, 

(3) Nothing in this Regulation shall be deemed 
to prevent any employee from sitting at the request 
of any public body for a portrait, bust or statue not. 
intended for presentation to him. 

Explanation.—There is no objection to farewalf 
entertainment of a substantially private and informal 
character being held in honour of senior employees 
and others on the occasion of their retirement or 
transfer as permitted under proviso to Regulation 11 
and gifts of trifling value as defined in the Explanation 
to Sub-Regulation (2) of Regulation 10 presented 
and accepted on such occasions. 

(4) No employee shall; 

(i) give or take or abet the giving or taking 
of dowry; or 

(ii) demand, directly or indirectly, from the 
parents or guardian of a bride or bride¬ 
groom as fhc case may be. any dowry. 
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Explanation—For the purpose of this Sub-Regu¬ 
lation, dowry hajj the same meaning as in the Dowry 
Prohibition Act, 1961 (28 of 1961). 

11. Public demonstrations etc. in honour of em¬ 
ployee^.—No employee shall, except with the pre¬ 
vious sanction of the Chairman, receive any 
complimentary or valedictory address or accept any 
testimonial or attend any meeting or entertainment 
held in his honour, or in the honour of any other 
employee or accept any invitation to declare buildings 
etc., open or to lay the foundation stones of new 
buildings, etc, or allow public place or institution to 
be named after him; 

Provided that nothing in this Regulation shall apply 
to— 

ti) a farewell enteilainmeut of a substantially 
private and informal character held in 
honour of the employee or any other em¬ 
ployee on the occasion of his rstirement or 
transfer or any person who has recently 
quitted service under the Board; or 

(ill the acceptance of simple and inexpensive 
entertainments arranged by public bodies 
or institutions. 

12. Private trade or emplaymem.—(D No em¬ 
ployee shall, except with the previous sanction of the 
Chairman, engage, directly or indirectly in nny trade 
or business or undertake any employment. 

Provided that an employee may, without such 
sanction, undertake honorary work of social or chari¬ 
table nalure oi- occasional work of a literary, artistic 
or .scientific character, subiect to the condition that 
bis official duties do not thereby suffer, but he shall 
not undertake or shall discontinue such work, if so 
directed by the Chairman. 

Explanation,—Canvassing by an employee in sup¬ 
port of the business of insurance agency, commission, 
etc., owned or managed by his wife or any other 
member of his family shall be deemed to be a breach 
of this Sub-Regulation. 

(2') No employee, shall, except with the previous 
sanction of the Chairman, take part in the registra¬ 
tion. promotion or management of any bank or other 
company registered under the Companies Act, 1956 
(1 of 1956), or any other law for the time being in- 
force; 

Provided that an employee may take part in regis¬ 
tration promotion or management of a co-operative 
society registered under the Co-operative Societies 
Act,- 1912, (2 of 1912) or any other law for the 
time being inforcc, or of a literary, scientific or 
charitable society under the Societies Registration 
Act, 1860 (21 of 1860) or any corresponding law 
inforce. 

Investments, lendinc and borrowing.—(1) No 
enmloyec shall siieculatc in any invc.stment, 

Exnlanation.—The habitual purchase or sale of 
sccurilies of a notoriously fluctuating value shall be 
deemed to be speculation in investments within the 
meaning of this Sub-Regulation. 


(2) No employee shall make, or permit his wife or 
any member of his family to make, any investment 
likely to embarrass or influence him in the discharge 
of his duties, 

(3) If any question arises whether a security or 
investment is of the nature referred to in Sub-Regula¬ 
tion (1) or Sub-Rcgidation (2), it shall be referred 
to the Chairman who shall decide the same. 

(4) No employee shall, except with the previous 
sanction of the Chairman, lend money to any person 
poss.essing land or valuable property, within the local 
limits of his authority or at interest to any person. 

Provided that an employee may make an advance 
of pay to a private servant or give a loan of small 
amount free of interest, to a personal friend or re¬ 
lative; even if such person possesses land within the 
local limits of his authority. 

(5) No employee shall in the ordinary course of 
business with a bank or firm or standing borrow 
money from or otherwise place himself under pecu¬ 
niary obhgation to any person within the local limi ts 
of his authority or any other person with whom he 
is likely to have dealings, nor shall he permit any 
member of his family except with the previous ^fin- 
ction of the Chairman, to enter into any such 
transaction, 

Provided that an employee may accept a purely 
temporary loan of small amount, free of interest, from 
a personal friend or relative or operate a credit 
account with a bonafide tradesman, 

(6) When an employee is appointed or transferred 
to a post of such a nature as to involve him in the 
breach of any of the provisions of Sub-Regulation 
(4) or Sub-Regulation (5), he shall forthwith report 
the circumstances to the Chairman and shall there¬ 
after act in accordance with such orders as may be 
passed by the Chairman. 

14. Insolvency and habitual indebtedness.— 
(1) An employee shall so manage his private affairs 
as to avoid habitual indebtedness or insolvency. An 
employee who becomes a subject of a legal proceed¬ 
ing for insolvency shall forthwith report full facts to 
the Chairman, 

(2) When an attachment order is to be enforced 
against an employee the Chairman may^—■ 

(i) determine whether the employee’s financial 
position has reached a stage at which confi¬ 
dence in him must be diminished and; if 

■SO, 

(ii) consider the question of taking discipllBary 
action against him, 

15. Movable, Immovable and valuable property.— 
(1) (a) No employee shall, except with the previous 
knowledge of the Cihainnar., acqirire with hisiher own 
fund, any immovable property or dispose of any 
immovable property belonging to him or her by lease, 
mortgage, purchase, sale, gift or otherwise, either in 
hisiher own name or in the name of any member 
of hisiher family. 
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(b) Any acquisition or disposal of any immovable 
property by any member of the family of the em¬ 
ployees shall be reported by the empl<iyee to the 
Chairman within one month from the date of com¬ 
pletion of such transaction; 

Provided that any such transaction conducted 
otherwise than through a regular or reputed dealer 
shall require the previous sanction of the prescribed 
authority. 

Explanation.—It is not contemplated that an em¬ 
ployee may enter into transaction regarding movable 
and immovable property without the previous .san¬ 
ction of the prescribed authority and afterwards seek 
eX-post facts sanction. Such a procedure would render 
the provisions of these regulations completely in 
effective and defeat the purpose for which the.se 
Regulations have been framed. Tl is, therefore, essen¬ 
tial that the provisions of these regulations .shall be 
strictly adhered to and the employees shall obtain the 
sanction of the prescribed authority wherever neces¬ 
sary, before entering into a transaction. 

(2) An employee who enters into any transaction 
concerning any movable property, exceeding 
Rs, 2,000 in value by way of purchase sale or other¬ 
wise shall forthwith report such transaction to the 
Chairman. 

Provided that no employee enter into such trans¬ 
action except with or througii a regular or reputed 
dealer or agent or with the previous sanction of the 
Chairman. 

Explanation.—For the purpose of this Sub-Regu¬ 
lation, the expression “movable property” includes 
inter-alia the following property, namely— 

(a) jewellery, insurance policies, the annual 
premia of which exceeds Rs. 1,000 or one 
sixth of the total annual emolumeids re¬ 
ceived from the Board, whichever is les.s, 
shares, securities and debentures; 

(b) loans advanced by such employee, whether 
secured or not; 

(c) motor cars, motor cycles, horses or any 
other means of conveyance; and 

(d) refrigeartors, radios, radiograms and tele- 
vi.sion sets, 

(3) Every Class I and Class II employee shall, 
on his admis!;ion in the service of the Board and 
thereafter at the intervals of every 12 months, sub¬ 
mit a return as in Annexure ‘A’ to these Regulations 
of all immovable property owned, acquired or in¬ 
herited by hipi or held by him on lease or mortgage, 
cither in his own name or in the name of any member 
of his family or in the name of any other person. 

(4) The Chairman, may, at any time, by general 
or special order, require an employee to submit, with¬ 
in a period specified in the order, a fuff, and complete 
statement of such movable or immovable property 
held or acquired by him, or by any member of his 
family as may be specified in the order. Such .state¬ 
ment, shall if so required by the Chairman, include 


details of the means by which or the source front 
which, such property was acquired. 

Explanations.—(1) The construction of a house 
results in acquisition of immovable property and 
attracts the provisions of this Regulation. The 
purchase of movable property required for the con¬ 
struction of the hou.se also attracts this Regulation. 

(2) Transactions as members of a Hindu undivided 
joint family shall not require the Chairman's prior 
permission. In such cases, transactions in immovable 
property shall be included in the annual property 
returns and those in movable properly shall be re¬ 
ported to Ihs prescribed authority immediately after 
completion of the transaction or immediately after 
the employee comes to know of them. 

If the employee is unable to give an idea of his 
.share of such property, he .shall give details of the 
full property and the names of the members who 
share it. 

16. Vindication of ads and character of em¬ 
ployees.^—No employee shall except with the previous 
sanction of the Chairman have recourse to any Court 
or the press for the vindication of any official act 
which has been a subject matter of adverse criticism 
or an attack of defamatory character. 

Explanation.—Nothing in this Regulation shall be 
deemed to prohibit an employee from vindicating 
his private character or any act dons by him in hi.s 
private capacity. 

17. Canvassing of non-official or other out.side 
influence.—^No employee shall bring or attempt to 
bring any political or other influence to bear upon 
any superior authority to further his interests in 
respect of matters pertaining to his service under the 
Board. 

18. Re.stricfion regarding marriages.—(I) No em¬ 
ployee, shall, after the commencement of these 
Regulations— 

(a) enter into, or contract, a marriage with a 
person having a spouse living; or 

fb) having a spouse living enter into, or con¬ 
tract, a marriage with any peron; 

Provided that the Chairman may, on an application 
made in the form specified in Annexure ‘B’ to these 
Regulation.?, exempt an employee from the operation 
of this Regulation, if he is satisfied that— 

ta) such marriage is permissible under the 
personal law applicable to such employee 
and the other party to the marriage; and 

(b) there arc other grounds for so doing. 

(2) Every person who enters the Board’s service 
after the commencement of these Regulations shall 
make, before such entry, a declaration as set out in 
Annexure ‘C’ to these Regulations. 

(3) An employee who has married or marrvim: a 
(person other than of Indian Nationality shall forth¬ 
with intimate the fact to the Chairman. 
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J9. Drinking,—Subject to the provisions of any 
law relating to intoxicating drinks or drugs lor the 
time being in force in any area, no employee shall— 

( a) during the course of his duty be under the 
influence of any intoxicating drink or drug; 
or 

(h) appear in a public place in a state, oP intoxi¬ 
cation; or 

(c) habitually use such drinks or drugs to excess. 

20. Repeal and saving.—On the commencement 
of these Regulations, Clauses 17(b), 34, 36, 37, 39 
and 42 of the Standing Orders for the Port of Madras, 
1967 in fore; immediately before these Regulations 
come into force shall cease to have any eflect in 


respect of employees to whom these Regulations 
apply without prejudice to other provisions in the 
said Standing Orders for the Port of Madras; 

Provided that-— 

(a) Regulation 20 shall not affect the ])revious 
operation of the “Standing Orders for the 
Port of Madras” or anything done or any 
action taken thereunder. 

(b) any proceeding under the "Standing (i)rders 
for the Port of Madras”, or the orders or 
practices pending at the commencement of 
these Regulations shall be conducted and 
disposed of, as far as may be. In accordance 
with the provisions of these Regulations. 


AMNEXURE ‘A' 
[Sec Rcjulalion l.SfriJ 

STATEMENT OF IMMOVABl.E PROPERTY ON FIRST APPOINTMENT FOR THE, YEAR 


1. Name Ilf employee tin full)... 

2. Presen' post held. 

t. Present pay. 

Name of Dhtricl, Sub- Name and detail ol Prop:rl> Present value''' 

Division, Taluka and 

village in which pro-----— ■ -- - 

perty is situated Flousc and other Land 

Building 


.r 




tf not in own name, 
state in whose name 
held and liis/hei' re- 
lathinship to the 
employee n 


K iw acuLiirod wheih- Annual 
cr bv p'lrchase, lease fneome 

(S) nvirteagc, inheri- from the 

lance girt or other- property 
wise with date of 
ac tui-iiion and name 
wi li details of per¬ 
son from whom ac- 
0 Hired. 


r. 7 


Date. 

NOTE : Tha declaration form is required to ho filled and submitted by every officci under Sub-Regulation O) of Regulation 15 
of the Madras Port Trust Employees (Conduct) Regulations, on tir.st appoinlment to the service and thereafter W the 
interval of every twelve months, giving particulars of all immovafslc property owned, acquired or inherited by him or 
held by him on lease or m Ttgage,cither in his own name Or ill the name of any member of his family or in the name 
of any o her person. 

•Incases where it is not p isd'.sle to assess ilv; value axuruely, the appriximate value in relati m to present conditions may be 

indicated. 

'I Inapplicable clause to be sirucls out. 

(^S) Includes shorl-ierm lease also. 

ANNFXURU -B' 

[Sec Regulation 18(1) and Annexure 'C] 

APPI ICATION FOR NECESSARY PERMISSION UNDER. REGULATtON IS 


To 

Sir, 

I rcqucsi that in view of the reasons stated Felow, ( may be Branicd exemption from the operation of Regulation 18 of the Madras 
Port I'rust Employees’(Conduct) Regulations. 

REASONS 

(FIcre enter the reasons) 


Yours faithfully 
(Signature). 

Date 

1H7 G1/S7 -T 
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ANNEXURF. ‘C 
fSec Rcgula(iim 18(3)] 

DFC’I ARAl ION 

1. J, .Shri/Smf./Kumari...declare as undcr;- 

*(i) that I ant unmai'i’icd/widower/widow; 

*(ij) that 1 am married and have only one wife |ivj?ig; 

*liii) (hat I am married and have more than one wile living. Application in the form sitecifled in Annexure ‘B‘ (o the Madras 
Pori Trnst Employees' (Conduct) Regulations, for grant of exeniplion is enclosed. 

’’■(iv) that I am married and that during Ihe life lime of my spouse, I have contracted anothci' marriage. Application in the foi m 
specilicd in Annoxure ‘B’ to the Madras Pori trust Employees (Conduct) Regulations, for grant of exemption is enclosed; 

that [ am married and my husband has not other living wife to the best of my knowledge; 

♦( vi> that 1 haw contracted marriage vith a petson who has already one wife or more living. Application in the form specified 
in .Annoxure ‘R' to I he Madras Port Trust Employce.s’ (Conduct) Regulations, for grant of exemption is enclosed. 

)i2. I solemnly affirm that the above declaration is true and I understand (hat in tire event of the declaration being found to be 
incorrect after Jtiy applicaiion, I shall be litible to Ire dismissed from .service, 
pgted : Signal nre 

•please delete clauses noi applicable. 
jApplIoatlf in the case of clauses |i), (ii) ;md (iii) only 

Administrative Office Huilding, 

Madras Pori Trust, 

Madras- .600 001. 

13th November, 1978. 


T.y. VENKATARAMAN, 
CHAIRMAN 


!5d/- 

Dopuly Secretary 
MADRAS PORT 
TRUS'l 



rglNIED BY THE MAN.XGER, OOVT. OF INDIA PRESS, RING ROAD, NEW DELHI-1 10064 
and PUnLrSHPD my IHF, controller of PGBLICATtoNS, DELI It- 1 10054, 1987 




